
Gender-fair Language vs. Sexist Language – the Case of English and Croatian 

Language is one of the most powerful means through which sexism and gender discrimination 

are perpetrated and reproduced. Language subtly reproduces the societal asymmetries of status 

and power in favor of men, which are attached to the corresponding social roles. (Menegatii 

and Rubin 2017). Gender stereotypes are reproduced in the language. Gender-fair language 

aims at reducing gender stereotyping and discrimination. (Sczesny, Formanowicz, Moser, 

2016). The document Gender-neutral language in the European Parliament published in 2018 

gives guidelines on the usage of gender-neutral language. The starting point is the principle of 

gender equality and non-discrimination on gender grounds which is firmly rooted in the Treaties 

and the Charter of Fundametal Rights of the European Union.  However, the principles of 

gender neutrality in language require the use of different strategies in different languages 

depending on different language systems. English is basically a natural gender language in 

which personal nouns are mostly gender-neutral (e.g. teacher, scientist) and only some nouns 

are gender-specific (e.g. policeman/policewoman, spokesman/spokeswoman, 

steward/stewardess). These nouns can often be easily transformed to gender-neutral nouns 

(police officer, spokesperson, flight attendant). Croatian on the other hand is a grammatical 

gender language in which all professional nouns are gender-specific as are personal and 

possesive prounouns, adjectives and some verbal forms. Thus, it is impossible to use English 

gender-neutral strategies in Croatian without producing a text that is very confusing, 

inconsistent, and impossible to understand. In the paper the author will by means of corpus 

analysis analyze the use of the terms rod (gender) and spol (sex) as well as multi-word terms 

with the adjective rodni/spolni, lexicographic approach to  feminine and masculine professional 

nouns, way of addressing a mixed gender audience, use of feminine and masculine professional 

nouns in English and Croatian administrative and legal documents, problems of Croatian word-

formation (e.g. tekstopisac – tekstopiskinja), etc. The results of the project Muško i žensko u 

hrvatskome jeziku (Male and Female in the Croatian Language) conducted at the Institute of 

Croatian Language and Linguistics will also be presented.  
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